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RECENT EVENTS 
 
Executive Compensation 
 
On November 9, 2007, Freddie Mac entered into an amended employment agreement (the 
“Amended Agreement”) with Richard F. Syron, Chairman of the Board of Directors and Chief 
Executive Officer.  The Amended Agreement extends the term of Mr. Syron’s original 
employment agreement from December 31, 2008 to December 31, 2009.  Mr. Syron will 
continue to serve as Chairman of the Board of Directors and Chief Executive Officer until his 
successor as Chief Executive Officer is appointed, which is expected to occur by mid- to late 
2008, at which time Mr. Syron will become Executive Chairman of the Board of Directors for 
the balance of the extended term.  Mr. Syron will actively assist Freddie Mac in recruiting and 
retaining his successor as Chief Executive Officer. 
 
The Amended Agreement increases Mr. Syron’s base salary from $1,100,000 to $1,300,000, 
effective as of July 1, 2007.  The Amended Agreement also provides for a special extension 
bonus of $3,500,000, payable in installments of $1,250,000 after its effective date, $1,500,000 
after July 1, 2008 and $750,000 after July 1, 2009.  This special bonus is payable only if Mr. 
Syron remains employed by Freddie Mac as of each of these dates, and it is subject to repayment 
by Mr. Syron if he terminates his employment with Freddie Mac before December 31, 2009 
other than for “Good Reason” as defined in the Amended Agreement. 
 
In addition, the Amended Agreement provides that Mr. Syron will have the opportunity to earn 
an annual cash bonus, based on performance criteria determined by the Compensation and 
Human Resources Committee (the “CHRC”) of the Board of Directors, for 2007 in a target 
amount of 278% of his bonus eligible earnings, for 2008 in a target amount of 302% of his bonus 
eligible earnings and for 2009 in a target amount of 322% of his bonus eligible earnings, 
provided that Mr. Syron remains employed by Freddie Mac through the end of the applicable 
calendar year. For any of these years, the annual bonus actually awarded may range from 0% to 
200% of the applicable target, depending on Mr. Syron’s performance during the year. 
 
Under the Amended Agreement, Mr. Syron will receive an additional equity grant in 2007 of 
restricted stock units (“RSUs”) in the amount of $800,000, which will be made as of the date of 
the first regularly scheduled meeting of the CHRC following the effective date of the Amended 
Agreement.  In 2008, Mr. Syron will be entitled to an equity grant valued at $9,400,000, of 
which $8,800,000 (the amount provided for in his original employment agreement) will be 
guaranteed, and in 2009, he will be entitled to an equity grant valued at $10,000,000, none of 
which will be guaranteed.  The size of the actual grants, to the extent not guaranteed, will be 
determined based on an assessment of performance criteria established by the CHRC. 
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The Amended Agreement contains provisions for payments to Mr. Syron or on his behalf upon 
his termination of employment or a change in control of Freddie Mac that are similar to the 
provisions contained in his original employment agreement.  A copy of the Amended Agreement 
is available on Freddie Mac’s website at www.freddiemac.com/governance/compensation.html.  
 
In addition to the provisions of the Amended Agreement, the CHRC has established a special 
cash performance award opportunity for Mr. Syron.  This opportunity is designed to provide 
additional incentive and recognition for the completion of a number of performance milestones 
from June 1, 2007 through September 30, 2009.  These performance milestones include: 
remediation of all material weaknesses and significant deficiencies disclosed in Freddie Mac’s 
Information Statement and Annual Report to Stockholders for the fiscal year ended December 
31, 2006; a return to timely and sustainable financial reporting; material improvements in 
Freddie Mac’s information technology infrastructure; completion of the process for registering 
Freddie Mac’s common stock with the Securities and Exchange Commission; effective 
management of the process for transitioning to a new Chief Executive Officer; substantial 
enhancement of the leadership strength of Freddie Mac’s executive team and Board of Directors; 
positioning Freddie Mac to identify and respond more effectively to new mission and capital 
market opportunities; demonstrating substantial progress toward achieving a pay-for-
performance culture; demonstrating substantial progress in managing Freddie Mac within the 
parameters of the current and future legislative and regulatory framework; and achieving 
meaningful enhancement of shareholder economic value. 
 
At the end of the award opportunity period, the CHRC will assess Mr. Syron’s performance 
against these milestones, and will, in its discretion, determine the amount of the actual award, 
which may range from $0 to $6,000,000, depending on the number and strategic value of the 
performance milestones that have been achieved.  A copy of the parameters for this special 
performance award is available on Freddie Mac’s website at 
www.freddiemac.com/governance/compensation.html. 
 
 
      
 


